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University of Wisconsin – Eau Claire
Department of Information Systems

Faculty & Student Ethical Standard
Whereas,

· Ethical behavior is fundamental to civilization; and

· The extraordinary and increasing influence of information technology professionals demands strict adherence to ethical standards;

Therefore,

· As members of the information technology profession, the IS faculty and students accept their duty to behave ethically.

· Each IS faculty member accepts the following obligations to students:

· Set a good example of adherence to IS professional ethics.

· Foster a comfortable learning environment.

· With input from students, set clear and reasonable expectations.

· Provide additional clarification of expectations as needed.

· Adhere to those expectations fairly and equitably.

· Follow University policy in responding to breaches of those expectations.

· Each IS student accepts the following obligations to the faculty:

· Learn and adhere to IS professional ethics.

· Foster a comfortable learning environment.

· Appropriately contribute to setting clear and reasonable expectations.

· Seek additional clarification of expectations as needed.

· Adhere to those expectations fairly and equitably.

· Follow University policy in responding to breaches of those expectations.

AITP Code of Ethics                         
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I acknowledge
That I have an obligation to management; therefore, I shall promote the understanding of information processing methods and procedures to management using every resource at my command.

That I have an obligation to my fellow members; therefore, I shall uphold the high ideals of AITP as outlined in the Association Bylaws. Further, I shall cooperate with my fellow members and shall treat them with honesty and respect at all times.

That I have an obligation to society and will participate to the best of my ability in the dissemination of knowledge pertaining to the general development and understanding of information processing. Further, I shall not use knowledge of a confidential nature to further my personal interest, nor shall I violate the privacy and confidentiality of information entrusted to me or to which I may gain access.

That I have an obligation to my College or University; therefore, I shall uphold its ethical and moral principles.

That I have an obligation to my employer whose trust I hold; therefore, I shall endeavor to discharge this obligation to the best of my ability, to guard my employer's interests, and to advise him or her wisely and honestly.

That I have an obligation to my country; therefore, in my personal, business, and social contacts, I shall uphold my nation and shall honor the chosen way of life of my fellow citizens.

I accept these obligations as a personal responsibility and as a member of this Association. I shall actively discharge these obligations and I dedicate myself to that end.
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AITP Standards of Conduct                  


These standards expand on the Code of Ethics by providing specific statements of behavior in support of each element of the Code. They are not objectives to strive for; they are rules that no true professional will violate. It is first of all expected that information processing professionals will abide by the appropriate laws of their country and community. The following standards address tenets that apply to the profession.

In recognition of my obligation to management I shall

· Keep my personal knowledge up to date and insure that proper expertise is available when needed. 

· Share my knowledge with others and present factual and objective information to management to the best of my ability. 

· Accept full responsibility for work that I perform. 

· Not misuse the authority entrusted to me. 

· Not misrepresent or withhold information concerning the capabilities of equipment, software or systems. 

· Not take advantage of others’ lack of knowledge or inexperience.
In recognition of my obligation to my fellow members and the profession I shall
· Be honest in all my professional relationships. 

· Take appropriate action in regard to any illegal or unethical practices that come to my attention. However, I will bring charges against any person only when I have reasonable basis for believing in the truth of the allegations and without any regard to personal interest. 

· Endeavor to share my special knowledge. 

· Cooperate with others in achieving understanding and in identifying problems. 

· Not use or take credit for the work of others without specific acknowledgement and authorization. 

· Not take advantage of others’ lack of knowledge or inexperience for personal gain. 

In recognition of my obligation to society I shall
· Protect the privacy and confidentiality of all information entrusted to me. 

· Use my skill and knowledge to inform the public appropriately in all areas of my expertise. 

· To the best of my ability, ensure that the products of my work are used in a socially responsible way. 

· Support, respect, and abide by local, state/provincial, and national laws. 

· Never misrepresent or withhold information that is germane to a problem or situation of public concern; never allow any such known misrepresentation or withholding to remain unchallenged. 

· Not use knowledge of a confidential or personal nature in any unauthorized manner or to achieve personal gain. 

In recognition of my obligation to my employer I shall
· Make every effort to ensure that I have the most current knowledge and that the proper expertise is available when needed. 

· Avoid conflict of interest and ensure that my employer is aware of any potential conflicts. 

· Present a fair, honest, and objective viewpoint. 

· Protect the proper interests of my employer at all times. 

· Protect the privacy and confidentiality of all information entrusted to me. 

· Not misrepresent or withhold information that is germane to the situation. 

· Not attempt to use the resources of my employer for personal gain or for any purpose without proper approval. 

· Not exploit the weakness of a computer system for personal gain or personal satisfaction.
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Excerpts from

University of Wisconsin System

“Sexual Harassment Policy Statement and Mechanism for Implementation”

full text at http://www.uwec.edu/sdd/conduct.htm#harassementpolicy
I. Policy.

It is the policy of the Board of Regents of the University of Wisconsin System, consistent with its efforts to foster an environment of respect for the dignity and worth of all members of the University community, that sexual harassment of students and employees in the University of Wisconsin System is unacceptable and impermissible conduct which will not be tolerated.

II. Definition.

A. Sexual harassment of employees is defined as any unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when
(1) Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment, or

(2) Submission to or rejection of such conduct by an individual is used as the basis for employment decisions affecting such individual, or

(3) Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile, or offensive working environment.

B. Sexual harassment of students is defined as any unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when

(1) Submission to such conduct is made either explicitly or implicitly a term or condition of a student’s grade, recommendations, or other factors related to the student’s academic career, or

(2) Such conduct has the purpose or effect of unreasonably interfering with a student’s performance or creating an intimidating, hostile, or offensive classroom environment.

Abstract of

University of Wisconsin System Statutes Chapter 14

“Student Academic Disciplinary Procedures”
The Board of Regents, administrators, faculty, academic staff and students of the University of Wisconsin System believe that academic honesty and integrity are fundamental to the mission of higher education and of the University of Wisconsin System. The University has a responsibility to promote academic honesty and integrity and to develop procedures to deal effectively with instances of academic dishonesty. Students are responsible for the honest completion and representation of their work, for the appropriate citation of sources, and for respect of others’ academic endeavors. Students who violate these standards must be confronted and must accept the consequences of their actions.

Academic misconduct is an act in which a student
(1) Seeks to claim credit for the work or efforts of another without authorization or citation;

(2) Uses unauthorized material or fabricated data in any academic exercise;

(3) Forges or falsifies academic documents or records;

(4) Intentionally impedes or damages the academic work of others;

(5) Engages in conduct aimed at making false representation of a student’s academic performance; or

(6) Assists other students in any of these acts. 

Examples of academic misconduct include, but are not limited to
(1) Cheating on an examination;

(2) Collaborating with others in work to be presented, contrary to the stated rules of the course; 

(3) Submitting a paper or assignment as one’s own work when a part or all of the paper or assignment is the work of another; 

(4) Submitting a paper or assignment that contains ideas or research of others without appropriately identifying the sources of those ideas;

(5) Stealing examinations or course materials; 

(6) Submitting, if contrary to the rules of a course, work previously presented in another course; 

(7) Tampering with the laboratory experiment or computer program of another student;

(8) Knowingly and intentionally assisting another student in any of the above, including assistance in an arrangement whereby any work, classroom performance, examination or other activity is submitted or performed by a person other than the student under whose name the work is submitted or performed.

The following are the disciplinary sanctions that may be imposed by the Department of Management Information Systems and by the University of Wisconsin-Eau Claire for academic misconduct in accordance with the procedures of Chapter UWS 14: 

(1) An oral reprimand;

(2) A written reprimand presented only to the student;

(3) An assignment to repeat the work, to be graded on its merits;

(4) A lower or failing grade on the particular assignment or test;

(5) A lower grade in the course;

(6) A failing grade in the course;

(7) Removal of the student from the course in progress;

(8) A written reprimand to be included in the student's Department of IS student disciplinary file and in the UW-Eau Claire student disciplinary file;

(9) UW-Eau Claire disciplinary probation; or 

(10) Suspension or expulsion from the University of Wisconsin-Eau Claire.

One or more of the disciplinary sanctions listed above may be imposed for one incident of academic misconduct.

Further information or clarification of the above policy is available from your instructor, from the Chair of the Department of Management Information Systems, from the UW-Eau Claire Student Development and Diversity Office in Schofield Hall, or from http://www.uwec.edu/sdd/conduct14.htm which contains Chapter UWS 14—Student Academic Disciplinary Procedures.
� as defined in the Code of Ethics and the Standards of Conduct of the Association of Information Technology Professionals (AITP)


� as defined in University of Wisconsin System Sexual Harassment Policy Statement and Mechanism for Implementation


� as defined in the University of Wisconsin Code, Chapter 14
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