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Minutes

Information Systems Industry Advisory Committee Meeting

April 25, 2008
Information Systems Department

University of Wisconsin—Eau Claire

Cargill Computer Lab (SSS-204) and Cargill Collaboration Center (SSS-203), Schneider Hall
Present:
Industry Representatives


Jeffrey Cookle, Senior Computer Analyst, Hormel Foods Corporation





Mark Hosmann, IT Talent Consultant, Cargill Animal Nutrition


Mike Kramer, IS Manager, Liberty Mutual Group



Terri Hunt, IS Manager, Federated Mutual Insurance Company



Dave Meyer, Network Services Manager, Roehl Transport (representing D. Grassl)



Tim Ottman, Deputy Portfolio Director, Northwestern Mutual (representing R. Crews)


Kurt Roots, Senior Software Developer, Oracle





Dave Staloch, Senior Manager, Accenture – Best Buy



Mike Tokheim, IT Education Director, Wisconsin Technical College System



Brent Willi, President & CEO, Strategy1 Consulting



Tom Winter, IT Applications Manager, P&H Mining Equipment


IS Department



Don Gaber, Lecturer



Matt Germonprez, Assistant Professor



Tom Hilton, Chair & Professor



Tony Keys, Associate Professor



Bruce Lo, Professor



Franny Meyer-Briggs, Academic Department Associate (recorder)



Jean Pratt, Assistant Professor



Ruidong Zhang, Associate Professor


College of Business



Becca Brandt, IS Student Representative



Erin Leifker, Career & Employment Coordinator, Career Services/CoB



Bob Sutton, Associate Dean, College of Business
Opening
· Continental Breakfast from 8:30 – 9 a.m.
· Mark Hosmann called the meeting to order at 9:03 a.m. 
· The minutes of the 9/28/07 meeting were approved by the group. 
· Jean Pratt introduced the newest members: Mike Kramer, Tim Ottman and Jeff Cookle as members from the industry. Becca Brandt, the IS student representative.

State of the University/College/Department
· State of the College - Bob Sutton, Associate Dean for the College of Business
· AACSB assessment and progress: 
· The AACSB assessment team has received a preliminary report; a final report will be submitted in September. 
· Due to state funds being limited, we will be looking for other ways to augment the funding our College of Business (CoB). 
· Our recent enrollment in CoB has been around 1900 students. Last fall we had 2100 students. We don’t receive legislative funding for more than  2100 students, according to the Chancellor, but we can accept more than that amount if we want. 
· The total student enrollment on campus is 10, 500, but the Chancellor is really encouraging more growth. A larger percentage of high school students are going to college, plus non-traditional students are coming back to school now. 
· Diversity issues: About 52% of students in the CoB are women. UWEC does not have much ethnic diversity in student population because the region we typically serve is not ethnically diverse. We have some Hmong students because of the strong, local Hmong community.
· Student Internships and Employment - Erin Leifker, Career Services
· IS internships have increased, although Career Services only has information for internships where students register for internship credit. Last summer IS had 17 interns on record.

· More international students  are applying for internships and jobs.

·  Word of mouth between the students helps elevate an employer’s visibility among students. 
· It really helps if companies visit the classroom, so students are aware of the jobs they have to offer. 
· There were 43 IS graduates in 2006-2007; over 60 students are expected to graduate in 2007-08.
· State of the Department - Tom Hilton, Information Systems 
· Resources:  we have good faculty and staff who support the College of Business

· Some of our IS faculty time has been reallocated out of the department
· Matt Germonprez is teaching a purchasing management course
· Bruce Lo is teaching an accounting on-line course 
· Tony Keys is teaching an operations management course
· Finance: nothing but cutbacks by the State. We are looking for additional funding streams.
· Facilities: 

· Improvements are underway in SSS 208 to provide electrical power for students’ laptops and to provide better air and temperature management for the room. We welcome industry support.

· Ruidong Zhang integrates virtualization into his networks class. Each student needs his own server.
· Laptop initiative discussion:

· Starting in Spring 2009, the CoB will officially be a laptop college—the Laptop Initiative. 
· The students will need to have access to a laptop at that time. UWEC provides a laptop purchase option; the CoB will provide a temporary laptop rental option through the transitional phase.

· Existing computers will still be available in our labs, but they will not be replaced/upgraded.
· Industry members shared their perspective regarding the move to laptops as well as suggestions for how to make the transition. Input included security, cost, logistics (e.g., running a virtual image on each student’s laptop), education via new-student orientation and parental literature. A particularly helpful suggestion was to create a CoB virtual machine on each student computer so necessary configuration management can occur without compromising the student’s control of his/her PC.
· Exit Exam performance: we continue to rank among the best IS programs in the country!
· MWAIS Conference in May. Matt G. gave an update about the Midwest Association for Information Systems conference.  Conference Keynote Speakers include Rita Heise, CIO of Cargill and Dr. John King, Professor and Vice Provost for Academic Information at the University of Michigan. About 60 people will be attending the conference.
· Majors and jobs

· Placement of Graduates: 100% are placed in jobs!
· Our goal is to have 325-350 IS majors; we currently have 218 majors. 
· We have an increase in women in IS. The speculated reasons for the increase were discussed.

· Don Gaber is reaching approximately 280 students a semester in his IS 240 course. He is having a positive impact.
· Most industry members indicated a focus on strategic growth rather than downsizing in the face of potential recession.
· The learning goals and UWEC Strategic Plan were introduced but not discussed in depth due to time limitations.


· Enrollment and Scholarship - Tony Keys, Information Systems
· Current enrollment – 218 majors, 32 minors, 14 certificates awarded last semester. 

· Our enrollment is increasing each semester, even though many IS departments are still experiencing declining enrollment. Our program is one of the leaders in student enrollment in the nation.
· Three emphases consolidated into two: Business Analysis and System Development. The general consensus of the discussion was that, although different types of students are drawn to the two different emphases, IS graduates need both the technical and the business management skills. IS faculty encourage students to complete the requirements for both emphases.
· The 2008 Scholarships Award recipients were identified and faculty/industry donors recognized.


· Recruiting and Retention - Matt Germonprez, Information Systems
· The following factors are associated with positive recruiting and retention results:
· Strong students – the social network of students spreads like wild-fire.
· Our rework of the curriculum – having a strong curriculum is a critical issue.
· Strong industry support – having you here to speak in our classes, providing internships, visits that we made to your companies, etc.
· Don Gaber is responsible for much of our recent recruiting of majors/minors because he sees so many students and he makes a very positive impression on those students and connects well with that population.
· The Cargill Collaboration Center has made a huge difference in students enjoying IS classes. 
Discussion Among Industry Partners and  Information Systems Students (no faculty and staff )
Lunch was held at the Dulany Inn. The meeting reconvened at 1:15 in SSS 203.

Discussion

· Tony Keys, Information Systems and Mark Hosmann, Cargill
· The following topics were discussed. Please see attached spreadsheet for details. Each worksheet identifies industry input regarding the following factors as well as (if applicable) the number of industry representatives who perceived that factor as true for either them or the IS field in general.
· IS industry skill trends

· Skills, knowledge employers want

· Skills, knowledge employers currently receive from UWEC IS graduates

· Skills assessment (i.e., how do employers assess the skills identified above)
· Quantity of graduates (i.e., is the supply filling employer demand?)
Closing
· Jean Pratt, Information Systems
· The IS faculty will draft some IS Industry Advisory Committee Bylaws over the summer, to be voted on officially at the Fall 2008 meeting. The bylaws will define the responsibilities and terms of co-chairs, which are set to rotate this year.

· The meeting adjourned at 3:03 p.m.

Respectfully submitted,

Franny Meyer-Briggs
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